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The authors make a correction to the sentence: “On the other hand, both Dutch and foreign
nationality (—41% and —66%) and international and national mobility (—28% and —48%)
reduced the chances of promotion to full professor positions”.

The correct sentence and coefficients are:

“On the other hand, both Dutch and foreign nationality (—66% and —41%) and interna-
tional and national mobility (—48% and —28%) reduced the chances of promotion to full
professor positions”.
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